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Balu HagiHuid napTHep B noLlwyky po6oTu Ta ninbopi nepcoHany : ua

HoceHko Oner

MEHEIDKEP HR-NMPOEKTIB, YINMPABJIIHHA, MOTUBAL|IA, PO3BUTOK
NMEPCOHAIY

213 TpaBHA
2024 Q Micro: Kuis

Bik: 48 pokis
Pexxum poBoTw: NoBHWI poBounii AeHb
Karteropii: HR, ynpasniHHa nepcoHanom, BupobHuuteo, CinbcbKke rocrnoaapcTtso, arpobisHec

VYBinaiTe abo 3apeecTpyiTecs Ha caiTi Ak poboToaaselb, o6 6aunTi KOHTaKTHY iHpopMalLito.
Onuc

HoceHko Oner Onekcinosuu

JlaTa HapoaMeEHHA:

11 TpaBHa 1977

BMNO Mapiynonb

MoxnusicTb nepeisay: Kuis
BaxaHa nocapa: MeHemxep npoekTie. HaBuaHHA Ta po3BuTOK NepcoHany. AaanTtauia Ta motusauifa. KCB

Kntouosa iHdpopmauia
EdekTrBHa KOMYHiKauif
KomyHikabenbHicTb
YnpaBniHCbKi HAaBUYKK
BupilleHHA KOHDNIKTIB
Poss’AasaHHA 3aaav

Hoceig po6oTu:

MeTtuHBecT-lTpomcepsuc
MpoBiaHuKK iHXeHep couianbHo-No6yToBOrO BiAAINY
YepseHb 2021 - no cboroAaHi (2 poku 2 mMic)

MeTtuHsecT-lpomcepBuc
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MposiaHuK iHKeHep Bigainy onnatu npaui

Jlunexb 2020 - YepaeHb 2021

MNMpoBeaeHHA aHanisy opraHisauiiHoi e eKTMBHOCTI po6oYoro yacy, Ta Horo XpoHoMeTpax.

lMicna Moro npoBeAEHHA YNCENbHICTb NEPCOHany rapMoHisoBaHa Ha 32%
MeTtuHBecT-lpomcepsuc

MeHemxep 3 couianbHO-TPYAOBUX NUTaHb, FOfI0OBa KOMICii 3 TpyAOBUX cNOpiB NnianpUueMcTBa
TpaseHb 2017 - Cepnexb 2020

YcnilHo BNpoBaaMB NPOEKT «AZanTep», 3aBAAKM AKOMY BiZITiK NepcoHany 3HU3MBCH Ha 37%, Ta 6nn3bko 70%
CNiBPOBITHUKIB, O NPUXOAWNM Ha NIANPUEMCTBO, BBaXKasiv HOro NocTinHWM Micuem poboTu

Po3po6uBs i BnpoBaaus NpoeKT «LLkona ctaxepa maictpa», 3a Horo pesynobtatamu OyB 3akpUTUit AediumnT y 35 BakaHTHUX
nocaa MancTpa Ta niaroToBneHi NpaLiBHUKK Y KaApOoBUiA peseps

Y 29 nigposainax nianpMemMcTea HanaluTysas CUCTEMY B32EMOBIAHOCHH 3 fijepamMun rpoMaZICbKOT AYMKK
BrnpoBafXeHHA Ta CynpoBia NPOEKTY HEMOHETAPHOrO CTUMYSIOBAHHA NepcoHany «lHavBigyanbHUI colianbHUI NakeT»
MeTtuHBecT-lpomcepsuc

MomiyHMK HauyanbHUKa Lexy 3 6e3nepepBHOro BAOCKOHANEHHA

CepneHb 2014 - TpaBeHb 2017

Y 2016 poui CTPYKTYpHKI Niaposain BU3HAHO HaWKpaLLMM Ha NiaANPUEMCTBI 3 6e3nepepBHOro BAOCKOHANEHHS
MNprasoBCcbKUK AepMaBHUN TeXHIYHUN YHiBepcuTeT, ABH3

3asigyrounn nabopartopieto

CepnieHb 2010 - CepneHb 2014

Ocsita

JepxaBHUI BULLMIA HaBYaNbHUK 3aKnaa "lMpua3oBCbKUA AepKaBHUIA TeXHIYHUK YHiBepcuTeT ' (Mapiynosnb)
piK 3aKiHueHHA 2012

MeTanypria ctani\iHxeHep-metanypr

Marictp

AcnipaHTypa (HesaBepLueHa Yepes no4aTok 60MoBux Lii)

Kypcu, TpeHiHrun, ceptudikatu

«HectaHpapTHe MucneHHs. JlinepcTeo i ynpaBniHHA KoHdnikToM» (Mapiynons, YkpaiHa){Mapiynosnb)

pik 3akiH4YeHHs 2019

«EdeKTUBHe ynpaBniHHA 3aBAaHHAMM i nepcoHanom» (Mapiynonsb, YkpaiHalMapiynosb)

pik 3akiH4YeHHs 2018

«YnpaBniHHA KOHNIKTaMK Ha NiANPUEMCTBI, opraHisauii, odpici»(Kuis, YkpaiHa); (Kuis)

PiK 3aKiHueHHA 2017

«CucTema i aHanis 6eanepepBHOro BAOCKOHaNEHHA Ha nignpuemcTBi» (Mapiynons, Ykpaina); (Mapiynosnb)
piK 3aKiHueHHA 2016

BonoaiHHA moBamu



AHIUHUCKUM - HWXKE cpeaHero
YKpauHCKUM - piaHum
JlonatkoBa iHpopmauin
Boainceke nocsiaueHns B, C,
"oTOBMI A0 BIAPAIKEHD

3roaeH Ha nepeisg
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