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Balu HanexHbIM napTHep B noucke paboThl 1 noabope nepcoHana J .bs,ua

HoceHko Oner

MEHEIDKEP HR-NMPOEKTIB, YINMPABJIIHHA, MOTUBAL|IA, PO3BUTOK
NMEPCOHAIY

> 4 mapra @ Mopoa: Kues

BospacT: 46 net
Pexum paboTbl: nonHbIM pabounii AeHb
Kateropuu: HR, ynpasneHue nepcoHanom, Mponssoacteo, Cenbckoe X03AnCTBO, arpobusHec

Bowante unu sapernctpupymTech Ha caiTe Kak pabotonaresb, YToObl BUAETb KOHTAKTHYHO MHMOPMALUHO.
OnucaHue

HoceHko Oner OnekciioBu4

Jlata HapoOAMEeHHA:

11 TpaBHAa 1977

BMO Mapiynonsb

MoxnusicTb nepeisay: Kuis
BamaHa nocapa: MeHemxkep npoekTiB. HaBuaHHA Ta po3BUTOK NepcoHany. AaanTtauia Ta motusauifa. KCB

KniouoBa iHdopmauia
EdekTnBHa KoMyHiKaLif
KoMyHikaBenbHicTb
YnpaBniHCbKi HaBUUKK
BupiweHHA KOHDNIKTIB
Poss’AasaHHA 3anay

Joceia po6oTu:

MeTtuHBecT-lpomcepsuc

MposigHuK iHkeHep couianbHo-No6yToBOrO BigAINy
YepseHb 2021 - N0 CbOroAHi (2 poku 2 Mic)
MeTtuHBecT-lpomcepsuUc

MpoBiaAHWK iHXeHep BiaAiny onnaTtu npadi


https://jobs.ua/rus/resume/kiev
https://jobs.ua/rus/login/?return_url=/rus/resume/pdf/1183168
https://jobs.ua/rus/register

Jlunexb 2020 - YepaeHb 2021

MpoBeneHHA aHanisy opraHisaliiHoT epeKTMBHOCTI poHoYOoro yacy, Ta Woro XpOHOMETPaX.

[Micna oro NpoBeAEHHA YMCENbHICTb NepcoHany rapmMoHizoBaHa Ha 32%
MeTtuHBecT-lTpomcepBuUc

MeHeaxep 3 couianbHO-TPYAOBUX NMUTaHb, rOsI0OBa KOMICii 3 TPyAOBUX CMOpiB NignpueMcTBa
TpaseHb 2017 - CepneHb 2020

YcniwHo BnpoBaauB NPOeKT «AfanTep», 3aBAAKM AKOMY BiATIK NepcoHany 3HW3MBCA Ha 37%, Ta 6nusbko 70%
CMiBPOBITHMKIB, LLIO NPUXOAMITM Ha NIANPUEMCTBO, BBAXASIM MO0 NOCTIMHWUM MicLeM po6oTH

Pospobue i BnpoBaans NpoekT «LLIkona ctaxepa mancTtpa», 3a Moro pesynbraTtamu By 3aKpUTUi ediumnT y 35 BaKaHTHUX
nocaja mMancTpa Ta niaroToBneHi NpaLiBHUKA Y KaApoBUiA peseps

Y 29 nigposainax nianpvemMcTea HanaliTyBaB CUCTEMY B3aEMOBIAHOCHH 3 NigepamMu rpoMaZChKOT AYMKK
BrnposaaxeHHA Ta cynpoBsia NPOEKTY HEMOHETAPHOrO CTUMYIIIOBAHHSA NepcoHany «lHauBiaAyanbHUiA colianbHU NaxkeT»
MeTtuHBecT-lpomcepBuUc

MomiyHMK HauanbHUKa Lexy 3 6e3nepepBHOro BAOCKOHANEHHA

CepneHb 2014 - TpaseHb 2017

Y 2016 poui CTPYKTYpHWI Niaposain BU3HaHO HaWKpaLLMM Ha NianpueMCTBI 3 6e3nepepBHOro BAOCKOHANEHHS
MNpua3oBCbKU AepHaBHUA TEXHIUHUI YHiBepcuTeT, IBH3

3asiayrounin nabopatopieto

CepneHb 2010 - CepneHb 2014

OcBiTa

JepxaBHUA BULLMIA HaBYanbHUK 3aknaa "TpuasoBCbKUA AepKaBHUIA TeXHIYHUI yHiBepcUuTeT ' (Mapiynosnb)
piK 3aKiHueHHA 2012

MeTanypria ctani\iixeHep-meTtanypr

Marictp

AcnipaHTypa (HesaBepLUueHa yepes noyaTok 60MoBuxX Ain)

Kypcu, TpeHiHru, ceptudikatu

«HecTtaHpaapTHe MucneHHs. JligepcTeo i ynpaBniHHA KoH$niKkTom» (Mapiynons, YkpaiHa){Mapiynonb)

piK 3aKiHueHHA 2019

«EdeKTuBHe ynpaBniHHA 3aBAaHHAMM i nepcoHanom» (Mapiynonb, YkpaiHaMapiynonb)

piK 3aKiHueHHA 2018

«YnpasniHHA KOHNIKTaMKU Ha niANpUEMCTBI, opraHisauii, ogici»(KuiB, YKpaiHa); (Kui)

piK 3aKiHueHHA 2017

«Cuctema i aHanis 6eanepepBHOro BAOCKOHaNEHHA Ha nignpuemMcTBi» (Mapiynonb, Ykpaina); (Mapiynosb)
piK 3aKiHueHHA 2016

BonoaiHHA MoBamu

AHIMUNCKUM - HWXKE CpeaHero



YKpauHCKUM - piaHui
JonatkoBa iHdpopmauin
Boaincbke nocsiaueHHsa B, C,
[oTOBMI A0 BIAPAAKEHD

3roaeH Ha nepeisa
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