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Project description:

Dev-Pro is a US-based outsource software development company with 6 years’ experience, a team of 380+ professionals (as of
March 2018), offices in Kharkiv, Kyiv, Dnipro, Lviv and Charlotte, and long-term partnerships with more than 20 clients in the US and
Europe. Dev-Pro successfully works with projects of various size and complexity, from innovative startups to market leaders, due to
its established infrastructure and flexible management. One of our clients is a major player in the Point of Sale (POS) domain in the
US market. Other projects are involved in different business domains including: education, real estate, financial, travel and bookings.

We envision ourselves as a company of 500-600 people by the end of 2018. Having set such an ambitious goal for growth, we are
now facing an exciting period of adapting company structure and processes to the new reality. This requires the restructuring and
growth of the operations teams, including the HR Department, as one of those vital teams.

Role description:

As Head of HR, you'll be in charge of one of Dev-Pro’s biggest and most important operational departments. Currently, this team
consists of 16 people and we’ll continue to expand it in line with the company’s growth. The team is divided into two sub teams - the
Kharkiv HR team, and the Regional HR team - each having an HR Lead. Dev-Pro’s HR Department is in charge of adaptation,
people partnership, motivation and retention, exit processes, and office management within the company. Other processes are
handled by separate departments. Your responsibilities will include: developing HR strategy and branding; transforming existing HR
processes and metrics to meet the reality of a company of 500-600 people; budgeting; team management; close collaboration with
Heads and Leads of others departments (Finance, Recruiting, Events, PR, Training, Travel & Hospitality). With responsibility for one
of the critical company processes, you'll become a key person member of Dev-Pro and will work closely with the Top Management.

You have a unique opportunity to join the company in this period of transformation and to have a great influence on: company’s
culture; the formation, adaptation and automation of our HR processes; setting up the work of HR in our new offices; and becoming
a part of our success. We encourage fast decision making and you’ll work in an environment where people are not afraid to
implement changes and achieve goals that may seem impossible for others.

As a company, we are ready to support you. You'll work closely with the COO of Dev-Pro.net and other Top Managers and will have
access to guidance and expert advice from our leaders. We are ready to invest in your professional development, as well as that of
your team. We love to see our people grow professionally, and propose quarterly training for the HR team, in addition to continuing
to provide reimbursement for attending conferences and training courses.

Required skills:

* 5+ years’ experience in IT HR

* 3+ years’ experience in lead / managerial positions

 Experience of managing a team of 10+ people in a company of 200+ personnel
 Experience in HR process setup, support and improvement

« Ability to adapt to a fast-changing environment and work under pressure

* Excellent English
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